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Executive Summary  
 
For many years, the Daviess County Public School System has been recognized for its educational excellence and its 
leadership in instructional technology.  DCPS is refining its application of the district-wide theme “The Power of ONE - 
Kids First!’ 
 
The Technology Plan embraces the National Educational Technology Standards and the Kentucky Technology Program 
of Studies so that this theory of action can be realized.   
 
Advancing student achievement for each and every student remains our top priority.  As such, DCPS will strive to provide 
the best digital resources available. Together with the most advanced infrastructure and highly trained teachers to deliver 
digital curriculum, DCPS students will reach even higher levels of success!  
  
As a whole, DCPS expects improvements and achievements in the coming months in the following areas: 

1. Strengthen Opportunities for Creativity and Innovation Through Personalized Learning 
2. Support and Enhance Opportunities for Communication and Collaboration Among All Stakeholder Groups 
3. Deliver Strategies to Students to Determine Useful and Appropriate Information 
4. Develop and Support Strategies for Critical Thinking, Problem Solving and Decision Making 
5. Focus on Updated Curriculum, Resources and Delivery Models to Support Digital Citizenship 
6. Implement Strategies and Activities to Enhance Technological Competency for Teachers and Students  
7. Promote and Support a Variety of Technology Access Methods for Students  

 
Activities scheduled to be implemented in DCPS include expansion of our 1:1 device implementation plan at the middle 
school level, the continuation of a district “Digital Learning” team, and continued development of teacher tech leaders in 
each school.  Specifically, school and district training circuits will feature sound models of technology integration as well 
as updated techniques and strategies for increased efficiency.   DCPS will also dedicate time and resources to help 
teachers utilize all features of the “G-Suite” platform, as well as other formative/summative technology based tools and 
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applications. 
 
In addition, specific work will be centered around professional development for the support of PBL activities, student 
collaborative techniques, blended learning and formative assessment.  Through these efforts, Daviess County Public 
Schools will continue to foster a sense of excitement, engagement, empowerment and efficiency! 

Planning Process and Methodology  
 
The plan is closely monitored and evaluated throughout the year by the DTC and the Computer Operations Manager.  A 
more thorough review process includes detailed analysis and discussion with the addition of other district technology staff 
(TIS personnel and District Technology Specialists).  General and specific input is sought annually from multiple 
stakeholder groups including but not limited to the Superintendent, Board of Education, Assistant Superintendents, District 
Instructional Directors (OTL Core), School and District Technicians, Student Advisory Groups (HS), the eLearning 
Committee, STC’s, Elementary Lab Coordinators and Media Specialists.  
There is a quarterly meeting of the eLearning Task Force, composed of district and high school leadership, to plan and 
make adjustments to the plan for eLearning.  The technology plan is evaluated and revised each year. 
The 2017 DCPS Comprehensive District Improvement Plan (CDIP) focuses on strategies, objectives and activities 
among the following five broad goals: 
 
Achievement of Learners 

 
Success of Our Learners 

 
Equity for All Learners 

 
Growth and Effectiveness of Professionals 

 
Success of Our School 
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The DCPS Technology Department will strive to support various activities within all goals.  Program foundations will also 
expand into the elementary levels in DCPS. 
The following goals were listed in recent technology plans.  All are broad enough to say that they were met but 
expectations are ongoing.  These goals will be restated or expanded continually as conditions warrant. 
 
➢ To empower students and staff through the use of technology. 
➢ Define activities that address the NETS Standards in the area of technology for K - 12 students and staff 
➢ Determine the equipment, support and training necessary for certified and classified staff to achieve technology 

integration into the curriculum. 
➢ Increase efficiency and productivity of all DCPS employees. 
➢ Provide for the security and backup of administrative data at the district office and promote the continual 

technological growth of administrative staff. 
➢ Develop a plan for the maintenance and support of communications and data transfer. 

Current Technology and Resources 
 
➢ DCPS Technology staff currently consists of:  1 Director, 1 Computer Operations Manager, 2 Technology 

Integration Specialists, 1 Systems Analyst, 1 Software Specialist, 7 District Technicians, and 7 School-Level 
Technicians.   

➢ We maintain 22 sites.  Each school site (20) has a School Technology Coordinator and most elementary sites have 
at least one full-time lab aide. Technology is accessible in a variety of formats across the district, including labs, 
classroom workstations, mobile carts and 1:1.  All schools have access to advanced technology.  

 
➢ Each school building has a security system and each school has video cameras in place (with all footage stored on 

our local network).  
➢ DCPS staff utilize hundreds of software programs/web resources in the instruction of students.  
➢ Currently, KDE allots DCPS a 1000 Meg Connection.   
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➢ Some schools are in need of replacement wiring (20+ yrs. old). 
➢ All high school students (3200) have access to laptop computers.  Students may bring their own device if minimum 

specifications are met. 
➢ District and school technicians are trained each year by the Computer Operations Manager on issues such as 

networking, supporting new devices and new software.  Additional training is planned on the new model of laptops 
for the Class of 2021. 

➢ The TIS positions seek to address any professional development needs throughout the district as they relate to 
technology.  This is critical to overall success of the Technology Plan in DCPS. 
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Curriculum and Instructional Integration Goals 
Goal 1 
Empower students and staff through the use of technology. 
 
Action Plan: Projects/Activities 

Project/Activity Instructional 
Outcome 

Indicator Timeline Person(s) 
Responsible 

Funding Source 

Implement/Manage/Monitor/Maintain 
Next Cycle of One-to-One Computing, 
Expand To Middle Grades 

Increased 
Student 
Engagement, 
Prepare 
students for 
21st century 
skills 

Parent, 
Student, 
Teacher Survey 
Data 

Ongoing Director of 
Instructional 
Technology, 
Computer 
Operations 
Manager, 
Technology 
Integration 
Specialists 

$800,000:  
General Fund 

Expand the “BYOD” project Increased 
usage of 
devices leading 
to increased 
student 
engagement 

Student work, 
Observation 
data, 
Lesson/Unit 
Plans, KPREP, 
PLAN, ACT data 

Ongoing Director of 
Instructional 
Technology, 
Computer 
Operations 
Manager, 
Technology 
Integration 
Specialists 

$0 

Maintain and enhance the 
collaboration and monitoring system 
for 1:1 laptops (DyKnow and 
GoGuardian), including additional 
training for staff (update) 

Increased 
authentic use 
and modern 
teacher 
classroom 
management 

Parent, 
Student, 
Teacher Survey 
Data 

Ongoing Director of 
Instructional 
Technology, 
Computer 
Operations 
Manager, 
Technology 

$10,200:  
eLearning 
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Integration 
Specialists 

Maintain a technology-enhanced 
curriculum solution for common core 
standards, ACT and AP review (Study 
Island), etc. 

Increased 
achievement 

Standardized 
Test Data 

Ongoing Director of 
Instructional 
Technology, 
Computer 
Operations 
Manager, 
Technology 
Integration 
Specialists 

$80,000:  
eLearning, 
General Funds 

Replace projectors in all DCPS 
classrooms with interactive projectors 
(generally through attrition)  

Improved 
coordination of 
instructional 
practices 
through 
updated 
software and 
hardware 

Observation 
data, Teacher 
responses, 
Availability of 
repair parts 

Ongoing Director of 
Instructional 
Technology, 
Computer 
Operations 
Manager 

MAX of 
$510,000: 
General Fund, 
KETS, eLearning 
and other 
sources 

 
 

Curriculum and Instructional Integration Goals – Evaluation 
Throughout the district, administrators and Instructional Coaches are most closely connected to the instructional practices in 
each building.  These individuals will take the responsibility to see that high levels of learning occur each day.  The Director 
of Instructional Technology, Technology Integration Specialists, School Technology Coordinators (STCs) and will be 
responsible for providing support, encouragement and recognition among all facets of technology integration. 
At the high school level, the 1:1 laptop initiative, combined with a robust and modern infrastructure, allows for easy access 
to specialized courses that might be unavailable locally. Additional access to specialized courses and content will be made 
available across the district through structures such as ITunes University.  Infrastructure improvements and increased 
device availability is expected to spread into the middle and elementary levels throughout the DCPS district. 
Digital technology resources will be a vital component to the teaching-learning process.  Teachers will utilize the CIITS 
platform, Study Island software, Moodle, G-Suite (Google) and many other digital resources (open sources such as 
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florida.theorangegrove.com and Common Core State Standards sites like http://www.ccsstoolbox.org/) to effectively 
deliver instruction, assess understanding and make quick adjustments to foster personalized learning. 
The technology plan will be monitored and evaluated throughout the fall semester.   
Assessment data will be thoroughly analyzed by district instructional staff, as well as building level instructional teams.  
Regular review, analysis and discussions of formative assessment data will occur at each building level throughout the 
school year. PLC groupings will play an integral role in making adjustments to instruction.  New technologies (hardware and 
software) will be carefully evaluated and implemented on an ongoing basis. 
 
All relative performance data (students and instructional staff) will be shared with appropriate stakeholders. 
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Student Technology Literacy Goals 
 
Goal 1 
Define activities that address the NETS Standards in the area of technology for K - 12 students and staff. 
Action Plan: Strategies/Activities 
Strategy/Activity Instructional 

Outcome 
Indicator Timeline Person(s) 

Responsible 
Funding Source 

Align curriculum, 
refine and 
implement 
activities that 
address 
state/national 
technology 
standards for K–12 
students and staff 

Complemented and 
enhanced student 
achievement 
throughout content 
areas, standardized 
curriculum for 
seamless 
technology 
integration across 
buildings and levels 

Committee input 
and 21st-Century 
Skills Assessment 

Ongoing Technology 
Integration 
Specialists 

$0 

Establish/develop 
active STLP 
organizations at all 
schools 

Build student 
technology 
leadership capacity 
K-12 

Activity logs of 
each school 
campus 

Ongoing STLP Coordinators $7500:  KETS and 
local funds 

Sponsor STLP 
school presentation 
events for local 
community 
awareness and 
promotion 

Build student 
confidence through 
additional 
opportunities to 
present evidence of 
learned skills 

School session 
agendas, improved 
participation and 
performance levels 
in STLP regional 
and state events 

Ongoing Director of 
Instructional 
Technology, 
School-based STLP 
Coordinators 

$4000:  KETS and 
general funds 
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Goal 2 
Establish a systematic approach to ensure attainment of technology literacy at the end of middle school and appropriate 
digital citizenship at all levels.  
 
Action Plan: Strategies/Activities 
Strategy/Activity Instructional 

Outcome 
Indicator Timeline Person(s) 

Responsible 
Funding Source 

Pretest student 
technology skills at 
each level: 
Primary, 
Intermediate, 
Middle, and 
Secondary  

Differentiated plan 
of where students 
are at any given 
time in terms of 
technology 
proficiency 

21st-century skills 
assessment and 
input from lab 
aides/managers 

Ongoing Building Staff, 
Director of 
Instructional 
Technology 

$4000: eLearning 

Implement a skills 
continuum for 
students K-12  

Verifiable student 
skills per level 
(Elementary, 
Middle, High) 

School input and 
21st-century skills 
assessment 

Ongoing Instructional 
Coaches, Building 
Principals, Director 
of Instructional 
Technology 

$0 

Integrate safe and 
ethical use of 
technology into 
curriculum using 
Ever-Fi, DDL or 
other appropriate 
sources 

Appropriate 
knowledge of and 
reaction to safe 
virtual practices 

Skills continuum Ongoing Building Staff $0 
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Student Technology Literacy Goals – Evaluation 
 
The Daviess County School District will use pre-assessment data from technology skills assessments, teacher 
recommendations and a curriculum of a quality skills continuum to support the process in achieving technology 
proficiency for all students.  In particular, the skills continuum program will promote high levels of creativity through 
project based learning and reinforce critical thinking, communication and collaborative skills.  Local and state resources 
may be used for the skills continuum.   
 
The Director of Instructional Technology, the Technology Integration Specialist and the District Technology Specialist will 
initially monitor progress in these areas.  Building administrators and Instructional Coaches will likely be involved in 
making adjustments to meet established goals.  
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Staff Training/Professional Development Goals 
Goal 1 
Streamline training and professional development to be more effective and timely (less large group training and more 
small group and personal training). 
 
Action Plan: Strategies/Activities 
Strategy/Activity Instructional 

Outcome 
Indicator Timeline Person(s) 

Responsible 
Funding Source 

Determine the 
equipment, support 
and training 
necessary for 
certified and 
classified staff to 
achieve technology 
integration into the 
curriculum. 

Highly-skilled staff 
with appropriate 
knowledge to 
integrate 
technology 

STC input, 
Steering 
Committee 
Evaluation, and 
Survey Data 

Ongoing School Technology 
Coordinators, TISs 

$0 

Gain periodic 
feedback and 
guidance from the 
District Digital 
Learning Team  

Increased 
efficiency in the 
teaching and 
learning process, 
increased student 
achievement 

Lesson or unit 
plans, classroom 
walkthrough data, 
assessment data 

Ongoing Director of 
Instructional 
Technology, TIS 

$0 



17 
 

Organize and 
promote self-study 
training 
opportunities for all 
staff (website and 
email) 

Increased personal 
and professional 
efficiency 

Direct teacher 
observations and 
classroom 
walkthrough data, 
(Professional 
Growth Goals) 

Ongoing Director of 
Instructional 
Technology, 
Technology 
Integration 
Specialist, 
Technology 
Specialist, PD 
Coordinator  

$0 

Evaluate skills of 
teachers 

Differentiated Plan 
to learn where 
teachers are in 
terms of 
technology 
proficiency 

21st-century skills 
assessment 
(facilitated with 
eWalk data) 

Ongoing Director of 
Instructional 
Technology, 
Building Principals 

$2000 

Provide annual 3-
hour update 
technology training 
to all School 
Technology 
Coordinators and 
Elementary Lab 
Aides, focusing on 
both 
teaching/learning 
strategies and 
technical support 

Increased potential 
and capacity for 
expert technology 
delivery and 
integration 

PD logs Ongoing Director of 
Instructional 
Technology, 
Director of 
Middle/Secondary 
Schools, Director of 
Elementary 
Schools, 
Technology 
Integration 
Specialist  

$0 

Provide 
certification/update 
training for District 
Technicians and 
Technology 
Integration 
Specialists 

Stay current on 
technology 
resources 

PD logs Ongoing Computer 
Operations 
Manager, Director 
of Instructional 
Technology  

$20,000: Tech 
Funds (Board) 
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Provide training to 
all staff on safe, 
ethical use of 
computers, and data 
security/breach 
issues 

Educate staff about 
current issues, 
avoid problematic 
scenarios 

PD logs Fall 2016 and 
beyond 

Computer 
Operations 
Manager, Director 
of Instructional 
Technology 

$0 

Conduct technology 
integration 
walkthroughs 
(eWalk), analyze 
data, share and 
discuss adjustments 

Increased 
effectiveness of 
technology 
integration 

Walkthrough data, 
general 
observation data 

Ongoing Director of 
Instructional 
Technology, 
Director of 
Secondary Schools, 
Technology 
Integration 
Specialist, 
Administrators, 
eLearning 
Committee  

$7800: 
eLearning, KETS 
funds 

Conduct the 3rd 
Annual District 
TeachMeet (All 
Certified Staff)  

Increase in 
effective 
technology 
integration, 
improved student 
engagement and 
achievement, 
maintain 
knowledge of 
current practices 

Survey responses Summer 2017 
(and Ongoing) 

Director of 
Instructional 
Technology, TISs 

$6,000: District 
Technology Funds 
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Staff Training/Professional Development Goals – Evaluation 
Streamline training and professional development to be more effective and timely (less large group training and more individualized and personal 
training 
Staff members continue to demonstrate varying degrees of knowledge and comfort with technology integration.  District employees who 
continually demonstrate high proficiency levels with advanced technology will be utilized more to support growth and development of others.  
Topics to be addressed include but are not limited to Personalized Student Learning, PBL activities, CIITS, IC, and program requirements of 
MDC and LDC. (Items in bold represent important instructional initiatives in the Daviess County Public School District) 
Many different approaches will be utilized to deliver training opportunities, however movement towards smaller group and individualized training 
will be intentional.  Digital documentation (both automatic and paper roster conversions) will be maintained at the school and district offices.  
Technical staff will continue to be trained on necessary updates in hardware, software and policy changes. 
A thorough review of assessment and performance data will occur as soon as date is available.  Trend data will be analyzed to measure recent 
and current progress.  Adjustments will be made and clearly communicated by district and school leadership.  Staff recognition will continue to 
play a vital role as DCPS strives to realize significant gains in student achievement. 
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Technology Goals  
Goal 1 
Develop a plan for the maintenance and support of communications and data transfer. 
 
Action Plan: Strategies/Activities 

Strategy/Activity Instructional 
Outcome 

Indicator Timeline Person(s) 
Responsible 

Funding Source 

Upgrade wireless connectivity in each 
school 

Increased, 
seamless access to 
media-rich 
resources 

Network and 
Access Point 
Traffic 
Reports 

Ongoing Director of 
Instructional 
Technology, 
Computer 
Operations 
Manager 

$0:  
eRate/General 
Funds (Previous 
eRate award)   

Maintain/enhance web hosting solution for 
all school sites and Central Office 

Consistent and 
appropriate 
communication 
from district and 
schools 

School 
webpages 

Ongoing Director of 
Instructional 
Technology 

$17,000 (KETS-
Other district 
funds) 

Work to establish/support internet/web 
access outside school hours for students 

Increased, 
seamless access to 
media-rich 
resources 

Wi-Fi Cards 
distribution, 
Wi-Fi Bus 
Access 

Ongoing Director of 
Instructional 
Technology,  

$0: Previous 
award RttT 
Funds 

Oversee processes relating to proxy 
server, creating new users, rights, 
security, training, software updates 

Secure access to 
network materials 

Proxy reports Ongoing Computer 
Operations 
Manager 

$2000: District 
Tech Funds 

Maintain Transparent Proxy and Guest 
User Access to WAN/Expand POD access 

Increased 
opportunities for 
learning 

Proxy logs 
and 
bandwidth 
reports 

Ongoing Computer 
Operations 
Manager 

$0:  District 
Technology 
Funds 

Implement/Manage web filter with Secure, safe, and Filter usage Ongoing Director of $0-$17,000 
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expanded capabilities for eLearning 
laptops (iBoss or LightSpeed) 

seamless pass-
through 
authentication to 
media-rich 
resources 

reports Instructional 
Technology, 
Computer 
Operations 
Manager 

State provided 
solution or 
continue with 
iBoss 

Maintain & monitor a firewall between 
district data and outside hackers 

Secure, safe, and 
seamless pass-
through 
authentication to 
media-rich 
resources 

Firewall 
monitoring 
reports 

Ongoing Computer 
Operations 
Manager 

$0 

Monitor and evaluate current WAN 
layout/footprint 
 

Traffic patterns 
and demands 
show type and 
frequency of use 

Speed/Traffic 
pattern 
reports 

Ongoing Computer 
Operations 
Manager 

$0 

Provider minimum of 1 Gig connections to 
all DCPS campuses 

Increased 
opportunity and 
capacity for 
media-rich 
resources 

Fiber 
footprint and 
layout 

Ongoing Director of 
Instructional 
Technology, 
Director of 
Finance, 
Computer 
Operations 
Manager, 
Superintendent 

$146,500: 
eRate/General 
Funds 

Monitor and assess reliability and 
efficiency of the WAN, LAN and voice 
network 

Strong 
infrastructure for 
accessing media-
rich resources 

WAN/LAN 
traffic 
patterns 

Ongoing Computer 
Operations 
Manager 

$20,000: 
Computer 
Operations 
Repair Budget 

Maintain long distance plan Increased 
communication 
potential 

Long 
Distance 
billing  

Ongoing Purchasing 
Manager 

$1800 (after 
eRate discount):  
General Fund 

Maintain basic telephone plan Increased 
communication 

Basic 
Telephone 

Ongoing Purchasing 
Manager 

$73,920 (after 
eRate discount):  
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potential billing General Fund 

Maintain data plan access on handheld 
devices for all administrators 

Increased access 
and 
communication 
among admin 
group 

Data Plan 
Usage 
Reports 

Ongoing Purchasing 
Manager 

$35,000 (after 
eRate discount):  
General Fund 

Support public access broadcast and 
editing equipment 

Increased 
communication 
opportunities 
between work and 
home 

Access 
Channel 
usage 
statistics 

Ongoing Director of 
Public 
Relations 

$15,000:  Public 
Relations Budget 

Investigate VOIP District-Wide System Improved 
Communications 
Systems/Increase
d Efficiency 

 2017-
2018 

Director of 
Instructional 
Technology, 
Computer 
Operations 
Manager, 
Assistant 
Superintendent 
of Finance 

$ 120,000 per 
year average: 
General Fund  

 
 
 
 
 
 
 
 
 
 
 



23 
 

Goal 2 
Provide for the security and backup of administrative data at the district office and promote the continual technological 
growth of administrative staff. 
 
Action Plan: Strategies/Activities 

Strategy/Activity Instructional 
Outcome 

Indicator Timeline Person(s) 
Responsible 

Funding Source 

Perform regular backups 
and offsite backups 

Dependability and 
sustainability of 
resources 

Backup reports Ongoing Computer 
Operations 
Manager 

$5000: Computer 
Operations 
Budget 

Manage a Cloud-based 
Financial Management 
Solution 

Increased 
efficiency among 
Payroll, Finance 
office and building 
levels 

MUNIS reports Ongoing Director of 
Finance and 
Director of 
Instructional 
Technology 

$42,000:  Board 
funds 

Maintain maintenance 
contracts on critical 
equipment as long as 
feasible. 

Dependable 
access to DCPS 
technology 

Asset inventory Ongoing Computer 
Operations 
Manager 

$90,000:  
Computer 
Operations Repair 
Budget 

 
Goal 3 
Increase efficiency and productivity of all DCPS employees. 
 
Action Plan: Strategies/Activities 

Strategy/Activity Instructional 
Outcome 

Indicator Timeline Person(s) 
Responsible 

Funding Source 

      

Enhance DCPS staff website 
solutions  

Increased 
efficiency across 

Web usage 
statistics 

Ongoing Director of 
Instructional 

$0  
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and among 
departments 

Technology 

Create and maintain 
student/staff accounts 

Increased 
communication 
potential 

ADID Rosters Ongoing Computer 
Operations 
Manager 

$0 

 

Technology Goals – Evaluation 
 
As strategies and activities are implemented (some on an ongoing basis), results will be instantly observable.  To solve problems, feedback will 
be provided by the Computer Operations Manage and/or the Director of Instructional Technology.  District and school-based technicians will also 
work to resolve problematic issues in a timely manner.  The district work-order process is very efficient, allowing for accurate record keeping and 
easy analysis.  Using a team approach, e-mail mechanisms will be frequently used to efficiently evaluate issues and solve problems. 
Teacher devices were replaced in the 2011-2012 school year.  The recent re-fresh is sufficient to support current initiatives in technology 
integration.  When considering technical performance, the high school 1:1 program is working at an adequate level.  However, future decisions 
must be centered on acquiring devices with appropriate hardware components to handle EOC assessment and several other demanding web-
based instructional programs.  The BYOD program will be offered for all high school students the next school year (17/18).  Although BYOD 
options are currently allowed in a few middle and elementary schools, more high quality devices and more frequent access to existing devices 
are needed in each building. 
When all of the technical components and infrastructure works as planned, end users will be the direct beneficiaries of a high-speed, resource 
rich environment.  Existing personnel are well trained to quickly resolve problems.  Additional instructional support personnel will be implemented 
at the middle-grades level to further support complete and consistent integration.  
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Budget Summary  
 
Note:  duplicate this page for each year as needed (if a multiyear plan)   (Estimated)  
 

Acquired Technologies 
and Professional 

Development 

E-Rate (Max of 80 
% reimbursement 

rate) 
KETS 

District 
Technology 

General Fund 

Data Plan Coverage $35,480  $8316  

Fiber Coverage $117,120  $29,280 

Web Hosting Solution  $17,000  

Long Distance $4800  $1,200 

Basic Telco $73,920  $18,480 

eLearning Laptops   $750,000 

Licensing (laptops)   $45,000 

Computer Maintenance   $90,000  

Licensing (Non-laptops)   $5,500  

Professional 
Development 

  $20,000   

High School Wiring $26,940  $6710 

Infinite Campus 
Subscription 

 $70,000  

Cloud MUNIS 
Subscription 

  $43,000 

Other Instructional  $50,000 $150,000 
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Software 

TOTAL $258,260 $137,000 $1,167,486 

 

Budget Summary – Narrative 
With the combined financial resources listed in the budget section above, the Daviess County Public School District will continue to operate 
under the highest possible technology-rich learning environment.  In the past two decades, the equipment and human resource investments 
have delivered countless opportunities of technology integration for advanced teaching and learning. 
Because of a reduction in some resources, the challenge to expand technology integration and further support public instructional demands is 
formidable.  As the district operates on a true mode of genuine service to all stakeholders, this technology plan will serve as a robust guide to 
support the daily instructional and administrative work in DCPS. 

 


